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Preferential Ｒetirement Policy:
Policy Implication of Social Insurance and Occupational Pension
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Abstract: A retirement system should satisfy needs from different occupations———called preferential retirement facility，
special pension scheme attached to social insurance is the traditional facility，it enable the workers in hard and
hazardous circumstance retire earlier. While special pension is now perplexed by externality and free ride problems，
some countries recently have introduced user fees，extra social insurance fee is required. Some countries don’t have the
social insurance special pension scheme，employer occupation pension act as the alternative preferential retirement
facility，employer usually enable earlier retirement age than social insurance，it seems to be a solution to free rider
problems. In China，special retirement policy to some occupation has long existed，neither the employer not the
employee assumed the extra cost of early retirement，this facility is presently almost out of function. Since Some
occupation newly raise their appeal for early retirement，systematic reform is inevitable，the thesis set forth a top-design
preferential retirement facility and regulations including both paths.
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性原则。例如普通劳动者 60 岁的平均余命 14 岁，

































































































































总结: ( 1) 首先是大环境，社会保险由建立之初较
低的赡养率逐步走向成熟，退休人口显著增加，社







































































在美国，警察作为特殊职业 60 岁或者 25 年工
龄就可以退休，如 25 岁从警 55 岁就可以退休，但
是此时只能先领取职业年金，7 年之后 62 岁( 社保
最低退休年龄) 再领取社保金。按照美国社会保
障署 2003 年的统计公报，私营部门企业年金的替
代率达到 47. 3%，401k 个人账户养老金替代率达


































































策提出如下整合设计: ( 1) 允许领取职业年金的年
龄适当提前。国际上大多数国家职业年金和社会

















































( Vested Benefit Ｒate) 。对于特殊职业劳动者应该
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退休( Phased Ｒetirement) ，是对劳动生产力的充分
利用，也就是说可通过鼓励广义特殊职业人群渐


















职业化退休途径 允许年龄 领取范围 60* 岁以后变化
退休管制区间
55 － 60 岁 60 岁以后





















若继续工作 要 缴 纳 社 保 且 待 遇 不 再 增
加，抑制再进入










政策应该有助于: ( 1) 更充分地利用劳动力; ( 2) 保
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